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Report of Informal Consultation on draft proposal of health impact assessment
supported by ASEAN Development Bank (ADB)

Name Or. Jittima Rodsawad Position Public Health Technical Officer,
Senior Professional Level

Institution Health Impact Assessment Division

Training course Training for Technical Officer, Senior Professional Level on developing

competencies of Digital Literacy, Collaboration and Innovation for Civil Service Reform 4.0
Duration 6 - 29 June 2018

Budget Office of the Civil Service Commission
Place Thailand and Japan

Objective: 1) To enhance knowledge, attitude and skill of digital literacy, collaboration and
innovation

2) To exchange knowledge and experiences as well as strengthen networking
among the trainees.
Results of the meeting: (Including comparison with Thailand)

The activities of training comprised of panel discussion on digital literacy and system
thinking, innovation thinking for civil servants, study visit on social innovation of “Sampran
Model” at Nakhon Prathom Province and Japan study tour for learning of best practices both
in public and private sectors, e.g, Withfluence Company which is an influencer marketing
platform to empower both brands and content creators to manage and analyze their
campaigns, Ministry of Economy, Trade and Industry (METI) which focuses on “Connected
Industries” to achieve Society 5.0 in the future, IBM Japan Research Center which focuses
on innovations to solve social and industry problems, Yokohama Smart City which promotes
a system optimizing energy supply and demand in coopevration with private companies.
In addition, this course provided workshops facilitated by the experts from Tokyo University
and National Institute of Development Administration to share and learn on digital
transformation in organization 4.0, collaboration of civil services and propose policy options to
scale up for innovative organization achievement.

Advantages of attending the meeting:

The experiences gained from this training were beneficial as providing opportunities for
personnel on competency development of digital literacy, collaboration and innovation
as well as knowledge and experiences sharing among trainees. It also provided vision opgning
for 'personnel to be more capable in utilizing and implementation for achieving DOH 4.0
effectively.

Suggestion and Recommendation to DoH and MoPH
This course has been initiated by Office of the Civil Services Commission (OCSC) with
its aim to enhance competencies of technical officers at senior professional level for higher
performance in manner of professionally and internationally. Therefore, DOH strategies should
be emphasized on supporting and encouraging DOH personnel to enhance capable on English
skill and performance for readiness of recruitment on this course.
Signature.....Jittima Rodsawad.......Reporter
(Dr. Jittima Rodsawad)
Date July 16, 2018



