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Structure MOPH

Permanent Secretary Department of Medical Sciences

Department Of Health
Service Support

Department of Health

Department of Thai Traditional
Department of Mental Health and Alternative Medicine



Organization Chart of the Department of Health

* Office of Senior Advisors
Committee

Department of Health

Internal Audit Group

Public Sector Development Group

Health Promotion Task Group —
Bureau of Health Promotion —
Bureau of Dental Health —
Bureau of Nutrition ]

Bureau of Reproductive Health —

Physical Activity
and Health Division

* Bureau of Elderly Health

* Intercountry Center for Oral
Health

* Health Center for Ethnic Group,
Marginal People and Migrant
Worker

* Health Literacy and
Communication Promotion Division

*Lifestyle Medicine Institute —

Environmental Health
Task Group

Bureau of Environmental
Health

Bureau of Food and Water
Sanitation

Health Impact Assessment
Division
* Research and Laboratory
Development Center

* Division of Legal Affairs

* Public Health Emergency
Division

Regional Strategic
Management Task Force

Regional Health Promotion
Center1-12

* Metropolitan Health and
Wellness Institution

Administration Task Group

Secretary to the Department of
Health

Personnel Division

Finance Division
Planning Division

* Center for International
Cooperation

26 agencies established under the
Ministerial Regulations

A total of 37 agencies under the DOH

* 11 agencies are internally
established

as of 18 Sept 2024
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Vision 7 Builda knowledgeable society for the good health of all age groups and
environmental health standards

Mission “5 P~

Governance of health promotion and environmental health system with technology and innovation

T —

Strategic Issues
Policy People

Direction % Governance of health promotion and environmental health systems
Centered

% Promoting health for all age groups and environmental health towards
a healthy city

< Create health literacy

Digital % Become an excellent organization with good governance

latform




Governance of
health promotion
and environmental health systems

Strategic Issues and Objectives

Promoting health for all age
group and environmental health
towards a healthy city

Create Health Literacy

Vi

Become an excellent
organization with good
governance

1. Effective system to protect

health rights

2. Become a center of data and
information on health
promotion and environmental

health

3. Civil society and stakeholders
are partners in driving and
accountability for health

outcomes.

4. People of all ages have good

health and become high

performance workforce

5. People live in an environment

conducive to good health

6. People in urban areas, special
areas, vulnerable
groups/marginal
groups/migrants have good

health and quality of life

7. People of all age groups are
knowledge and have skills to
improve their health through

the life-course

8. Societies, communities,
organizations, have the ability
to organize the system to ensure

health literacy for the public

9. Become the national center of
expertise in holistic wellness
care and advanced health

promotion
10. Become an agile organization

11. Become an organization that
is pleasant to work with and

has good governance
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